END-POINT ASSESSMENTS

FOR APPRENTICESHIPS

Empower your learners with outstanding assessments and guidance

CMl is the market leading end-point assessment organisation (EPAQO) in management and leadership
apprenticeships. By partnering with us, you'll empower your apprentices with the best possible resources and
guidance throughout their apprenticeship journey.

of partners agree that CMI resources
support their apprentices in their

learning goals. WITH YOU EVERY STEP
OF THE WAY

We don't just turn up when the hard work is done,

we support apprentices from day one.
Here for your learners:

Curated online learning journeys
aligned to their programme

Expert career advice and insights
of CMI apprentices say that CMI support and
resources helped them develop their management Subject-specific videos, toolkits,

skills throughout their apprenticeship. e [y
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Proactive support from apprenticeship

IL! and assessment experts

for you:

agree that the CMI EPA helped them cement their

knowledge and understanding of what they had learnt. Y o VI JRe e ———

you and your team

Easy-to-use apprenticeship and
O EPA Toolkit

G
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Drop-in group support sessions

of CMI apprentices say they felt CM| Partner EPA newsletter
supported them throughout the EPA.

BE EMPLOYERS’ FIRST CHOICE

Our excellent reputation with employers means they're

more likely to partner with you for apprentice training. ~ ‘ ‘ N
of partners agree that CMI has a stron

81 % repputation argong employers that theyg Having colleagues undertake and complete these
work with. apprenticeships has underpinned our business

success and growth over the last four years.
o of partners agree that employers Julie Harris | Work Based Learning Lead at phs Group
o are more likely to partner with them
because they work with CMI. . ,,/




SMOOTH, STRAIGHT FORWARD PROCESS

Your dedicated CM|
advisor will guide
you every step of the

o)
way, keeping you [:% 87 /O

up-to-date with the ] . @

latest processes and
evolving apprenticeship
standards.

25 so%

of partners are satisfied with the time
it takes to return results to learners.

of partners are satisfied with
CMI's online platforms.
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GIVE LEARNERS A HEAD START ﬁ@

CMl is the only awarding body that can set your S‘/\ 76%
apprentices on a pathway to Foundation Chartered gi

Manager or Chartered Manager status on completion

of their apprenticeship. Partner with us to give them a of partners say that apprentices being on a
competitive edge in a crowded job market. pathway to Chartered Manager status is important.
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EXCEPTIONAL ACHIEVEMENT RATES

CMI PROVIDES EPAS FOR THE
FOLLOWING STANDARDS:

LEVEL 3 of partners are satisfied of CMI apprentices
Business Administrator with the achievement achieved a

rate with CMI. Distinction grade.
LEVEL 3
Team Leader/Supervisor ~ “ ™

| feel very lucky and grateful for my CM|
journey, it really has made me who | am today
and opened up a whole new wonderful career.

LEVEL 4

Junior Management Consultant

Dawn Fletcher-Wilde | Senior Lecturer with the School

LEV_EL 4 _ of Nursing and Midwifery, Chartered Manager Degree
Associate Project Manager Apprenticeship (CMDA)
- ~
LEVEL 5 99
Operations/Departmental Manager
WHY CMI?
LEVEL 6 With over 75 years of experience at the forefront

Chartered Manager Degree Apprenticeship of business leadership, CMI works alongside

over 850 employers and education providers
LEVEL 7 across the nation, partnering with over 170 higher
Senior Leader Apprenticeship education institutions globally. With a membership
community of over 220k, we help to turn accidental
managers into conscious, inclusive leaders.

* CMl research 2024

For more information please go to managers.org.uk
and join the conversation @cmi_managers #BetterManagers




